NHS

North Yorkshire

Clinical Commissioning Group

NHS North Yor kshire
Equal ity and




1. I ntroducti on 3

2. NHS North Yorkshire CCG

3. About the CCG 5

4. Nati onal Drivers f &r Equal.
5. Public Sector Equalrity Dut.i
6. Types of Discrimind@&dtion

7. Equality Delivery 8ystem

8. Our Approach 101 ¢

9. Communications & Endn@agem
10Protected Characteni3stics
11 Age 14
12Disability 15
13GendetAsRe gnment 16
14Religion & Belief 17

15Sex 18

16 Sexual Orientationl1l?9
l17Marriage and Civil 2RPartnershi,
18Pregnancy and MaterR2l@ity
19Equality Objective2l& Action

20.

References & As<2@ciated Document &



M® LYUIUNRRdIzO8 2V

NHS North
commi tted
di versity
tak€&€bis EQq
first step
compliance

The CCG
i ntends

rkshire Clinical Commi ssioning
reducing disparity of outcomes across the
a fundamental consideration of the deci si
l' ity and Diversity Plan reinforces these
n outlining our approach to equality and

with the Equality Act 2010 and the Human

obligations within the
statement how the CCG wil/l

Group (CCG) is thoroughl
|l ocality and
ons and actio
commi t ments an
di versity, whi

Rights Act 1998

ity Act 2010
i its duti e

has
t o

speci fic
make a

| egal
cl ear

Equal
fulf

T How and

T The
busi nes

T Making
commi s S

equality

hani sms i n

S 0,

me C

sure that
i on for N o

di versity issues

pl ace to ensure

t he
rth

CCG
re

way t he
Yor ks hi

0 f
me et

di sadva

nt aged

i|nf |
ffhat

uence

i Ssu

erated
the nee

and t

f unc
dai |

our commi ssioning

es are embedded i n

h e
of

services we

ds the minority and

This pl an
deci si ons

The CCG i s
both in te
to ensurin

highlights
and val ui
det er mi

rms of t he
g that 1its

ng
ned

t he
t he

nati onal
diversity

t hat t hi s

experience of

staff -sarpep oegmpadwearted,i mersg ao@dediagmd fwelalnt

and

pl an

| oc al drivers
service users

del i
and

of

and the
accessing

ver
usi

t haotucwimmli ssh ame
and empl oyees.

onfunit t e ssiippase
h e d Bstoh csoemrmi it
organi s

y
ng



